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Director of 
Life Insurance

Maximum coverage amount
At the Mutual Benefit As-

sociation (MBA), we are 
constantly looking for ways 

to better serve the members of 
the NALC. Ideas are thoroughly 
discussed with the MBA sta�, our 
attorney and our actuary. If imple-
menting a change would cause 
the MBA to incur a cost, a careful 
cost-bene­t analysis is done be-
fore any ­nal decision is made. 

One such idea was increasing 
our maximum coverage amount 
for any one person’s life. The maxi-
mum coverage amount has not 
been increased since Jan. 1, 2009, 
when it was increased to $100,000. 
The maximum applies to all of our 
life insurance products. If you have 

more than one policy for any one individual, it applies to 
the total coverage on that individual.

On Aug. 22, the MBA held its quarterly trustees’ meet-
ing in Washington, DC. At this meeting, I, along with 
our attorney and actuary, presented to the trustees the 
idea of increasing the maximum coverage amount to 
$150,000. A�er some discussion, a motion was made 
and unanimously passed to increase the maximum 
coverage amount for any one life to $150,000 begin-
ning Oct. 1, 2024.

Our brochures currently list $100,000 as the maxi-
mum coverage amount and list our rates up to that 
amount. We will reprint our brochures with the updated 
maximum and rates to $150,000 as we run out of what 
we currently have on hand; however, the digital copies 
on the website will be updated as the change goes into 
e�ect. Any brochures we mail out from our o�ce that 
have not been updated will include noti­cation of the in-
crease and the rates for $150,000. This is the most cost-
e�ective approach for turning over our current stock of 
brochures.

The MBA’s insurance applications do not need to be 
amended at this time. Currently our applications for 
life insurance have several check boxes in the amounts 
of $10,000, $25,000, $50,000 or $100,000, and a box 
for “other” where the applicant can write in the amount 
requested. The “other” box should be checked, and 
the requested amount should be written in, for any 
amount not listed up to the maximum. Any changes we 
wish to make to our application, even one as simple as 
this, would need to be approved by each state where 
we sell insurance. This process also comes with a cost. 
You can rest assured that the MBA will do what is in the 
best interest of its members.

Existing policies cannot be amended to a higher cover-
age amount. Current policy holders who wish to increase 
their coverage amount will have to apply for a new policy 
in the amount of the increase. For example, if you already 

have $100,000 of life insurance coverage 
with the MBA and wanted $150,000, you 
would have to apply for the additional 
$50,000. Your premium for the new pol-
icy would be based on your current age 
and the amount of coverage purchased 
on the new policy. The premium for your 
existing policy would not change be-
cause of the additional coverage.

Due to space constraints, we cannot 
list the premium rates for all of MBA’s life 
insurance policies at every eligible age. 
The chart at le� is an example of some 
biweekly premium rates for $150,000. 

To get the premium rates for $150,000 
in coverage for a speci­c age and poli-
cy not listed, please visit our website 
at nalc.org/mba, or call the MBA o�ce 
Monday to Friday at 202-638-4318 from 
8 a.m. to 3:30 p.m. Eastern time.

James W. 
“Jim” Yates
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Pre-planning for your health
is necessary, and I cannot 
stress enough how impor-

tant it is that you act and keep 
informed about yearly changes 
with your health coverage. It al-
ways saddens me to hear from 
letter carriers who are paying sig-
ni­cantly more in premiums and/
or have less medical coverage 
than they would have received 
had they chosen to enroll in the 
NALC Health Bene­t Plan.

If you are not enrolled in one 
of the NALC Health Benefit Plan 
options, this is a perfect year 
to compare your current cover-
age to what the NALC offers. If 

you have not done so in several years, I think you 
will be surprised at how your union’s health plan 
has evolved. With the creation of the Postal Service 
Health Benefits (PSHB) program this year, we also 
will have many letter carriers who must switch be-
cause their current plan is not participating in PSHB. 
Open Season runs from Nov. 11 through Dec. 9, which 
is just around the corner.

By the time this article reaches your mailbox, PSHB 
bene­ts should be released, allowing you plenty of 
time to research and ask questions as part of your Open 
Season pre-planning. (Information will be released 
based pending approval from the O�ce of Personnel 
Management [OPM].) 

New for this year, the NALC Health Bene�t Plan 
will be sending a packet of plan information to ev-
ery NALC member in the country to help you pre-plan. 
You can expect these to arrive within a couple weeks 
of OPM’s ­nal bene­t and rate approvals—we just 
need time for the printer to complete the job and get 
them in the mail. For those who can’t wait to receive 
the mailing, our HBP website has an easily accessi-
ble Open Season page where we will upload the 2025 
plan material. 

This article o�ers a small checklist of items to con-
sider while pre-planning, but also contains reasons 
why the NALC Health Bene­t Plan is the right choice for 
all letter carriers. 

First and foremost, you will need to review the ben-
e­ts o�ered and premium rates you will pay.  Important 




