
but they also will receive more promptly the benefits they 
are entitled to under the FECA such as counseling and 
wage-loss compensation if they are incapacitated from 
working due to their condition.
According to the transmittal, the revision is intended to 
apply to “typically traumatic injuries where the event or 
events are very specific, unambiguous and are generally 
clearer to physicians outside the psychiatric specialty as 
incidents that may naturally result in an extreme emotional 
reaction.” The revision does not apply to emotional con-
ditions in CA-2 occupational disease claims—cases that 
often involve stress or abuse in the workplace (often with 
management). These cases will still require a causal expla-
nation from a psychiatrist or clinical psychologist for the 
claim to be accepted.

Use the information in Coby’s column to guide you 
in your discussions with your physician and your OWCP 
representative, if necessary.

And, if you haven’t done so already, check to see if 
your congressional representative has signed on to the 
Protect Our Letter Carriers Act (H.R. 7629).
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My staff visited the Vienna Post Office in May to receive 
additional feedback from the letter carriers involved in the 
pilot since our previous visit. In speaking with the carri-
ers, my staff found that the biggest adjustments involved 
getting used to the vehicle’s regenerative braking system 
when driving, and dealing with the vehicle’s size in areas 
where streets might not accommodate the height and 
length of the vehicle. However, one of their previous con-
cerns has been put at ease, as the carriers have found that 
mail placed on the cargo shelves has been secure and car-
riers have not encountered any issue with mail moving or 
falling over while the vehicle is in motion. 

Updates to the MDD  
and COTS vehicle pilot (continued)

The last column that I wrote 
about enhanced annuity for 
the Federal Employees Re-

tirement System (FERS) was in 
the September/October 2022 is-
sue of The Postal Record. The Re-
tirement Department fields many 
inquiries regarding this topic, 
and in many instances, we have 
helped ensure that enhanced an-
nuity was provided to the mem-
ber. Our goal is to educate active 
and retired members so they will 
know if they are/were entitled to 
receive an enhancement to their 
annuities.

Many of you are hearing about 
enhanced annuity for the first 

time; therefore, we need to spread the word among our 
members. Annuity enhancement applies only to FERS em-
ployees who are injured on the job and receive wage-loss 
compensation from the Office of Workers’ Compensation 
Programs (OWCP). While receiving wage-loss compensa-
tion, an injured employee is unable to contribute to Social 
Security and the Thrift Savings Plan (TSP). As FERS was 
designed around Social Security and TSP benefits, an em-
ployee who misses out on these two components would 
not get the full benefit that was intended when FERS was 
created. Fortunately, a 2003 law fixed this problem by 
providing additional, or enhanced, annuity to offset these 
Social Security and TSP losses. To be eligible, a FERS em-
ployee must have cumulative periods of leave without pay 
(LWOP) while performing no work and receiving OWCP 
benefits totaling two months or more. Continuation of Pay 
(COP) periods are not included in this total, because there 
is no loss to Social Security or TSP benefits when receiving 
full pay from the Postal Service.  

No action is required by the retiring employee for the en-
hanced annuity to be added; it should be automatic. How-
ever, you can review your service records, such as your RTR 
employee detail, to identify any possible discrepancies.  

If you have already retired and met the criteria above 
for entitlement to an enhanced annuity and want to ensure 
that you are receiving the benefit you’re entitled to, start 
compiling relevant documents, then do the math.

Your Retirement Benefits Booklet, which would have 
been mailed to you from the Office of Personnel Manage-
ment (OPM) when you retired, will tell you the amount of 

your basic benefit (annuity), total federal service and high-
3 average salary. If you no longer have your annuity book-
let, you can request a duplicate via OPM’s Services Online 
at servicesonline.opm.gov, by writing to OPM or by email-
ing retire@opm.gov.  

FERS employees who retire with a full, immediate annu-
ity receive 1 percent of their high-3 average salary per year 
of service (retiring after age 62 with 20 years of service 
yields 1.1 percent). Multiply your years of service, 1 per-
cent (0.01), and your high-3 average salary listed in your 
annuity booklet to determine your annuity before applying 
the enhanced annuity. Now compare that result with the 
gross benefit listed in the Retirement Benefits Booklet. If 
they are the same, that indicates you are not receiving an 
enhanced annuity.  

How much should you be getting? The enhanced annuity 
provides for an additional 1 percent for the aggregate time 
of qualifying periods.  

For example, multiplying a qualifying period of exactly 
two months (two-twelths of a year) by 1 percent (0.01) and 
a high-3 average salary of $72,910 yields an additional 
benefit of $121.51 per year, or about $10.12 a month.  

If you have determined that you are not receiving an en-
hanced annuity, you will want to establish your aggregate 
time receiving OWCP benefits. An easy way to do this is to 
register with OWCP Connect (go to owcpconnect.dol.gov/
owcplogin for a Department of Labor web portal). OWCP 
Connect allows you to see all the hours of compensation 
paid in claims from 2002 onward. Confirm that your total 
time receiving wage-loss compensation equals or exceeds 
two months (approximately 347 hours).  

Next, check Standard Form 3107-1, Certified Summary of 
Federal Service, to find out what service credit the Postal 
Service certified to OPM when you retired. If you received 
a completed copy of your retirement application, check 
there. Otherwise, write or email OPM to request a file copy 
of your completed Certified Summary of Federal Service. 
You should also request the worksheet used to calculate 
your annuity.  

If you find that you have not received the enhanced annu-
ity, or have received less than you are entitled to, please 
reach out to my office for additional guidance. The Retire-
ment Department can be reached at 800-424-5186 Mon-
day, Wednesday and Thursday from 10 a.m. to 12 p.m. 
and 2 p.m. to 4 p.m., or by calling 202-393-4695 Monday 
through Friday from 9 a.m. to 4 p.m. Eastern time. 

Enhanced annuity for FERS employees 
receiving compensation from OWCP

Director of 
Retired Members

Dan 
Toth
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