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Director of  
Life Insurance

MBA term life policies
Last month I wrote about the 

Mutual Benefit Associa-
tion’s (MBAs) whole life pol-

icies. The MBA also offers four 
term life insurance policies to 
city letter carriers who are NALC 
members, and their families. 
Term life insurance policies offer 
affordable insurance protection 
over a defined period of time.

Term life insurance policies 
are designed to be a low-cost 
option compared to whole life 
insurance. They do not build 
a cash value that may be bor-
rowed against in the same way 
as MBA’s Whole Life products.

The MBA’s Term Life Insurance 
is offered in either a five-, 10- or 20-year term, or Term 
to Age 65. Each plan of insurance provides the pro-
tection and convenience of having life insurance at 
a reasonable cost. As with our whole life insurance, 
our term policies are available for the NALC mem-
ber, their spouse, children, step-children, grand-
children, step-grandchildren, great-grandchildren, 
step-great-grandchildren and even the parents of 
the NALC member. The proposed insured at the time 
of purchase must be between the ages of 17 and 70 
for the 10-year term and between 17 and 60 for the 
other three options. Insurance on any one individual 
can be up to $100,000. 

The 5-Year Renewable and Convertible Term Life 
plan provides insurance protection for a period of 
five years as long as premiums are paid on the pol-
icy. After each five-year term, the policy owner can 
choose to renew for an additional five-year term 
without providing evidence of insurability or taking a 
medical exam. The premium will re-rate at the time of 
renewal based on the insured’s current age (premi-
ums will generally increase). The policy is renewable 
until the age of 80.

The 10-Year Renewable and Convertible Term Life 
plan provides insurance protection for a period of 10 
years as long as premiums are paid on the policy. Af-
ter each 10-year term expires, the policy owner may 
choose to renew the policy for an additional 10-year 
term. As with the five-year policy, the insured can re-
new the policy without providing evidence of insur-

ability or taking a medical exam. The premium will 
re-rate at the time of renewal based on the insured’s 
current age. The policy is also renewable until the 
age of 80.

Coverage for both the five- and 10-year plans ter-
minate on the policy anniversary date after the in-
sured’s 80th birthday.

The 20-Year Term Life plan offers insurance pro-
tection for a period of 20 years. The premium rate 
is based on the current age of the proposed insured 
and the amount of life insurance coverage. The pre-
mium rate will never increase over the entire 20-year 
period. As long as the premiums are paid on the 
policy, the insured is guaranteed life insurance for 
a period of 20 years. At the expiration of the 20-year 
term, the policy owner will have to reapply if they 
would like another 20-year term.

The Term to Age 65 plan offers insurance protec-
tion until the insured reaches age 65. Regardless of 
the issue age of the insured, the policy will remain 
in force until the policy anniversary date after the in-
sured reaches age 65, as long as the premiums are 
paid on the policy. Like the 20-year term, the premi-
um rate is based on the current age of the proposed 
insured and the amount of insurance desired. The 
premium rate will never increase during the lifetime 
of the policy. This plan of term insurance is espe-
cially valuable to those individuals who will not need 
additional insurance during their retirement years. 

All four term life options are convertible to whole 
life insurance policies until the insured reaches the 
age of 65 without providing evidence of insurability 
or taking a medical exam. Premium rates will change 
to a whole life premium at the insured’s current age 
at the time of conversion. The face value of the new 
whole life policy cannot be greater than the existing 
term policy.

For more information about the term policies of-
fered by the MBA, including rates and applications, 
please see the MBA website at nalc.org/mba. When 
filling out an application, please make sure that you 
circle the type of policy that you want and indicate 
the amount of coverage desired. Florida, South Da-
kota and California residents, please make sure you 
use the application specific for your state.

You can also call the MBA office at 202-638-4318, 
Monday through Friday, 8 a.m. to 3:30 p.m. Eastern 
time. 

James W. 
“Jim” Yates

July 2024

It’s hard to believe that two 
years have passed since the 
Postal Service Reform Act of 

2022. (H.R. 3076) was signed 
into law. On Jan. 1, 2025, all letter 
carriers—active and retired—will 
become part of a historical event 
that will change health care for 
all postal employees. 

From Medicare integration 
for future retirees, to the Medi-
care Special Enrollment Period 
for those eligible, to the overall 
changes we will soon see within 
the Federal Employees Health 
Benefits (FEHB) program with the 
addition of the new Postal Service 
Health Benefits (PSHB) program, 

this is a significant event. Naturally, people don’t like 
change—but in this case, we must all remember the rea-
son for these changes is to provide financial and opera-
tional stability to the United States Postal Service. 

Three of the most frequently asked questions I get 
are: How will I select a plan in the PSHB? What will the 
benefits for each plan entail? And what will my monthly 
premiums cost?

It’s in my nature to seek answers if I don’t have them, 
but in this case, I can answer only with the information 
that is available at the time of my writing this article. 

Currently, the Office of Personnel Management is de-
veloping a new enrollment platform that will be used 
by all postal employees, active and retired, but further 
information on the enrollment process has not been 
released. As for when to expect postal plan benefits 
and rates, this information is typically released in Oc-
tober. All information for FEHB and PSHB plans will be 
released on the same timeline as in previous years.

As we previously posted on our website, the NALC 
Health Benefit Plan has been conditionally approved to 
participate in the PSHB program, and I assure you that 
we are diligently working behind the scenes to make 
this transition as seamless as we can for our members. 
We have made it a priority to provide more updates as 
soon as they are approved for release. 

Open Season will kick off Nov. 11 and end Dec. 9, 2024. 

73rd NALC Biennial Convention 
Once again, the NALC Health Benefit Plan is excited 

to host a booth at the upcoming national convention in 




