Staff Reports

OWCP and the transition to the PSHB

Benefits (PSHB) Program will

provide health insurance to
’lp eligible USPS employees, USPS
annuitants, and their eligible
family members starting on Jan.
1, 2025. The PSHB Program will
replace the Federal Employees
Health Benefits (FEHB) Program
coverage for these groups, as
well as USPS OWCP claimants and
death benefit beneficiaries receiv-
ing Federal Employees’ Compen-
sation Program (FECA) compensa-
tion benefits. While this transition has been outlined
in detail elsewhere?, this column will discuss how this
transition will work for OWCP claimants and death ben-
eficiaries whose FEHB benefits are currently overseen
by OWCP.

The Postal Service Health

Regional Workers’
Compensation Assis-
tant Coby Jones

“When Open Season ends, OPM

will transmit a data file to the FECA
program that details the PSHB plan
for each claimant/beneficiary. This
same data file will be provided on a
recurring basis. The FECA program’s
case management system will be
updated to reflect the plan choice.”

Not every OWCP claimant with current FEHB ben-
efits has these benefits overseen by OWCP. FECA
Procedure Manual 5-0400.6.b provides that if the
claimant is expected to be on the OWCP wage-loss
compensation rolls for 9o days or more, the Depart-
ment of Labor/OWCP must transfer in the health
benefits enrollment. This action makes DOL/OWCP
the controlling office for all future health benefits
actions associated with the claim as long the claim-
ant or beneficiary is receiving wage-loss compensa-
tion.

At this time, all current enrollees in a 2024 FEHB
plan should have received a letter from OPM explain-
ing the transition. OWCP claimants and death benefit

1 For an overview of the PSHB Program, visit OPM’s PSHB website: opm.gov/
healthcare-insurance/pshb/#url=0verview. For information specific to Postal Ser-
vice FECA claimants, visit the “Special Population” section of that website: opm.
gov/healthcare-insurance/pshb/#url=Special-Populations.
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beneﬁuanes (referred to by both OPM and OWCP as

“compensationers”) receiving FECA compensation
benefits overseen by OWCP should also have received
an additional letter from the DOL explaining the impli-
cations of the transition for them=.

FECA Circular 25-01, “Postal Service Health Bene-
fits (PSHB) Program,” outlines the transition to the
PSHB for Postal Service OWCP compensationers re-
ceiving FEHB compensation benefits administered
by OWCP:

1. The FECA program has provided OPM with a data
file containing details for all claimants/benefi-
ciaries where the enrollment has been “trans-
ferred in” and deductions for an FEHB plan are
being made on the Periodic Roll (every 28 days).
This same data file will be provided to OPM on a
recurring basis.

2. OPM will automatically enroll claimants/benefi-
ciaries into a 2025 PSHB plan that has equiva-
lent/similar benefits and cost-sharing to the
2024 FEHB plan option in which they were en-
rolled for the 2024 plan year. If the claimant’s
current FEHB plan is not part of PSHB, OPM will
enroll them in the lowest-cost nationwide plan.
If the claimant/beneficiary wishes to choose a
different PSHB plan, they can do so during the
Federal Benefits Open Season (Nov. 11 through
Dec. 9, 2024).

3. Eligible FECA claimants/beneficiaries will receive
instructions from OPM regarding how to select a
PSHB plan prior to Open Season.

4. The FECA program is not a part of this automat-
ic plan enrollment process and cannot assist
or provide guidance on how to select a plan or
which plan to select.

5. When Open Season ends, OPM will transmit a
data file to the FECA program that details the
PSHB plan for each claimant/beneficiary. This
same data file will be provided on a recurring
basis. The FECA program’s case management
system will be updated to reflect the plan
choice.

FECA Circular 25-01 also discusses the following
PSHB general requirements for OWCP compensationers:

1. Any cancellations or terminations of PSHB cover-
age while in receipt of FECA benefits are consid-

2 More detailed information can be found at: dol.gov/agencies/owcp/FECA. Look
for the link to “Postal Service Health Benefits (PSHB) Program” under “Latest News.”



OWCP and PSHB (continued)

ered final unless the employee returns to work
and can enroll through the agency, during the
Federal Benefits Open Season. This is the same
as FEHB.

If a claimant or beneficiary elects to suspend
their coverage in favor of a Medicare Advantage
plan, TRICARE or CHAMPVA while in receipt of
FECA benefits, they do not irrevocably lose all
future PSHB entitlement and can re-enroll in the
future.

Under the PSHB Program, all USPS claimants
are considered employees and are not required
to enroll in Medicare Part B to maintain enroll-
ment in PSHB, regardless of their Medicare eli-
gibility status. For those USPS compensation-
ers who choose to enrollin Medicare Part B, the
PSHB plan will be considered the primary payer
and Medicare will be secondary. OPM provides
guidance on secondary payer rules on their
website. At retirement, compensationers may
have to enroll in Medicare Part B, if eligible, un-

NALC scholarship contributions

NALC bestows scholarships annually under two programs. In honor of NALC’s president from 1941 to 1962, the William C. Doherty
Scholarship Fund awards five $4,000 scholarships to children of members in good standing. The John T. Donelon Scholarship Fund
awards one scholarship in honor of Donelon, longtime NALC assistant to the president. Below are recent contributions.
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Hartford, CT Br. 86 In memory of Felicia Emily (Santos)
Yetke. Mrs. Yetke was the wife of Kyle

Yetke, an active letter carrier out of Hartford.
In memory of Branch 791 officer and
letter carrier member Scott Badgley.

In memory of Bill Malkin and

Dan Fasanella.

Robert James,
Everett, WA Br. 791

Martin D’Autrechy,
Capital City Branch
380, Trenton, NJ

Hartford, CT Br. 86 In memory of Ethan Anthony Aurigemma,
the son of Joseph Aurigemma, an active

letter carrier out of Bristol.

Hartford, CT Br. 86 In memory of Horace Rosemond, the
father of Keith Rosemond, an active

member of Branch 86.

less they meet a qualifying exceptions.

The FECA program cannot convert coverage un-
der a non-PSHB plan into coverage under PSHB.
If a USPS employee loses their health insurance
coverage under a non-PSHB plan because of
career conversion they would need to seek con-
tinuing health insurance coverage through the
USPS.

The PSHB System (maintained by OPM) will be
used by claimants and beneficiaries to make
their initial selection of a PSHB plan and to ini-
tiate any future changes to their plan beginning
in the 2024 Federal Benefits Open Season. The
PSHB System also will be used by FECA staff to
review and process plan changes.

Any letter carrier with questions about the transition
from the FEHB to the PSHB should reach out to their
local leaders or national business agent’s office for as-
sistance.
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The exceptions can be found at:

opm.gov/healthcare-insurance/

pshb/#url=Medicare-Part-B.
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Scholarship

Contributions

Dayton, OH

Aux. #138

Peoria, AZ
Auxiliary
Milwaukee, WI

Br. 2

Hartford, CT Br. 86

Quarterly contribution

In memory of James Holter, a retired
member of Branch 86.

In memory of Kenneth Renfroe, the
father of NALC President Brian Renfroe.
In memory of Orcen Newland, an active
member of Branch 86.

In memory of Kenneth Renfroe, the father
of NALC President Brian Renfroe.

Hartford, CT Br. 86
Hartford, CT Br. 86

Long Island Mgd.,
NY Br. 6000

To make a donation to the scholarship fund, send a check or money order made out to The William C. Doherty Scholarship Fund

to: Secretary-Treasurer’s Office, National Association of Letter Carriers, 100 Indiana Ave. NW, Washington, DC 20001-2144.
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