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be retained for as long as an individual is employed. I-9s for 
employees who have separated must be retained for three 
years a�er the date of hire (�rst day of work for pay) or one 
year a�er the date employment ends, whichever is later.

There are two cases in which completing the Form I-9 devi-
ates from normal circumstances:
• Reveri
cation—If the employee’s work authorization 

document has an expiration date, you must reverify the 
employee’s right to work prior to that expiration date. 
Also, when an employment authorization expiration 
date is provided in Section 1, you are required to reverify 
employment authorization on or before the date shown. 
The need for reveri�cation is triggered by the document 
presented by the employee and by the box the employee 
checks in Section 1. Branches should create a system to 
remind them when the employee’s documents will expire 
and need to be reveri�ed. Reveri�cation is not necessary 
for identity (List B) documents. U.S. passports, whether 
valid or expired, never require reveri�cation, nor do alien 
registration or permanent resident cards.

• Rehires—A new Form I-9 does not need to be completed 
for people rehired within three years of completing a pri-
or Form I-9. Branches can instead update the prior Form 
I-9 by con�rming that the employment eligibility docu-
ment originally presented remains valid. If it does, you 
can merely record the rehire date in Section 3 of the form. 
However, if a new version of Form I-9 has been issued, 
the employee must provide documents from the current 
list of acceptable documents, and you must complete the 
current version of Form I-9 and retain it with the previous-
ly completed I-9. Some branches and state associations 
�nd it easier to complete a new Form I-9 for all rehires.

To ensure compliance with the law, you must accurately
complete Form I-9 at the outset. Mistakes happen, however, 
and you may later discover errors on these forms. It is good 
practice to periodically audit and make any necessary correc-
tions to the I-9s. Remember to make all corrections in a dif-
ferent color ink (red is suggested) to avoid the appearance of 
tampering with the timing or other compliance requirements.  

Some Form I-9 errors are technical and can be corrected, 
but others are substantive and could require new I-9s in addi-
tion to the original forms. Important: Never backdate a form!  
Periodic self-audits and corrections may assist employers in 
demonstrating a good-faith e ort to comply with the law in 
the event of a government audit.

Given that both audits and raids are becoming more com-
monplace—and the criminal penalties and �nes are severe—it 
is critical that branches and state associations have a robust 
I-9 compliance practice in place.

The job of a letter carrier is 
very demanding, both men-
tally and physically. Everyone 

recognizes it as an important job. 
If ever the aforementioned is put 
to the test, it’s during all sorts of 
calamities, times of national emer-
gencies and the holidays. Yet letter 
carriers are always there and never 
fail to meet the moment. Rain, 
sleet or snow—and might I add 
“pandemic”—are just the tip of the 
iceberg of dedication and devotion 
to duty displayed regularly. Letter 
carriers are truly a gi� that keeps 
on giving to the nation.

This is the time of year where 
the United States Postal Service’s 

volume of mail and packages increases dramatically, 
thereby increasing the workload of letter carriers. How-
ever, despite the demands of performing their duties, 
most see it as a labor of love and willingly accept the 
challenges. As letter carriers, we recognize that our 
customers are depending on their letter carrier to de-
liver their normal mail, and yes, that highly anticipated 
Christmas gi� in some instances. With the emergence 
of e-commerce and the huge role the USPS is playing, 
carriers are responsible for an inordinate number of 
packages these days destined to be delivered as holi-
day gi�s. 

Not only do letter carriers deliver the physical 
packages during this time of year, but they also de-
liver a hello, a smile and a familiar face that pro-
vides a bit of comfort for the families and communi-

ties they serve. They deliver messages that convey 
the gift of good news, and expressions of love. It is 
a gift to be able to serve others, and letter carriers 
are the epitome of gift giving. The meaning of life 
is to find your gift. The purpose of life is to give it 
away. Every single day, letter carriers give the gift 
of service.

The most precious gi� of all, for anyone, is the gi� 
of time. Time is something that we should never take 
for granted nor can we ever get it back. It o�en seems 
like we spend more time at our jobs than with our fami-
lies. The demands of the job may cause us to not take 
the necessary time for rest, recreation and wellness 
as needed. We’ll reflect over our careers on how we 
should have heeded the call of our bodies to rest, the 
request of our friends and loved ones to spend more 
time with them, and to have a wellness day to recharge. 

The holiday season is a time to take time and be 
grateful for our family and friends. To provide expres-
sions of care and love. To not allow anything to deprive 
us of our most precious gi� to each other, and that is to 
spend time with one another.

Another year is ending, and another year is ap-
proaching fast, and I do not want to end the year 
without expressing my sincere gratitude for your let-
ting me to serve you in any way. Moreover, I thank 
you for the friendship and shared love of letter car-
riers. The Rev. Dr. Martin Luther King Jr. once said, 
“Life’s persistent and most urgent question is, ‘What 
are you doing for others?’ ” Your gift of service is 
what you are doing, and it is immensely appreciated. 

Be safe and enjoy your holidays. Merry Christmas 
and happy new year to all!

The gi�
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