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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO

Re: Local Implementation

It is hereby agreed by the United States Postal Service and the National Association
of Letter Carriers, AFL-CIO that the following procedures will apply to the
implementation of Article 30 during the 2006 local implementation period.

1. 2006 local implementation will commence on October 1, 2007 and terminate on
October 30, 2007.

2. In the event that any issue(s) remain in dispute at the end of the thirty (30) day
local implementation period, each party shall identify such issue(s) in writing. Initialed
copies of this written statement and copies of all proposals and counter-proposals
pertinent to the issue(s) in dispute will be furnished by the appropriate locai party to
the appropriate management official at the Grievance/Arbitration Processing Center
with copies to the Postmaster and the Union's Regional Representative within fifteen
(15) days of the expiration of the local implementation period. Inclusion of any matter
in the written statement does not necessarily reflect the agreement of either of the
parties that such matter is properly subject to local implementation.

3. The Representative of the Employer from the Grievance/Arbitration Processing
Center and the Union's Regional Representative shall attempt to resolve the matters
in dispute within seventy-five (75) days after the expiration of the local
implementation period. The Representatives of both the Union and the Employer will
have full authority to resolve all issues still in dispute.

4. If the parties identified above are unable to reach agreement by the end of the
seventy-five (75) day period provided for above, the issue(s) may be appealed to final
and binding arbitration by the National Union President or the Vice President, Labor
Relations within twenty-one (21) days of the end of the seventy-five (75) day period.

5. Where there is no agreement and the matter is not referred to the
Grievance/Arbitration Processing Center or to arbitration, the provision(s), if any, of
the former Local Memorandum of Understanding (LMOU) shall apply.

6. LMOU items existing prior to the 2001 local implementation period may not be
challenged as inconsistent or in conflict, uniess already subject to a pending
arbitration appeal. The parties may chalienge an LMOU item added or modified
during a National Agreement's local implementation period as inconsistent or in
conflict only during the period of local implementation of the successor National
Agreement.
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7. The national parties will establish an impasse arbitration panel in each area for
challenges to LMOU items as inconsistent or in conflict with the National Agreement
or an unreasonable burden. A sufficient number of arbitrators will be selected so that
all such appeals will be scheduled and heard within thirty (30} days of receipt of the
appeal to arbitration. In those areas where the impasse backiog will not allow the
parties to meet these time limits, it is understood that steps will be taken to process
them as expeditiously as possible. Impasse appeals addressing whether an item is
inconsistent or in conflict will be scheduled prior to unreasonable burden cases.

This Memorandum of Understanding expires at 12 midnight November 20, 2011.
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Doug A. Tulino
Vice President
Labor Relations

U. S. Postal Service

Date: September 11, 2007

William H. Young g

President

National Association of
Letter Carriers, AFL-CIO



